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Figure 2. Distribution of partial eta squared values from memory research papers published in 2010 for the combined reported and Figure 3. Distribution of Cohen’s d values [rom memory research papers published in 2010 for the combined reported and

calculated values (N =2958). calculated values (N =727).
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Table 2
Effect Size Distribution Percentiles for Broad Relation Types

N\ N Ea I - 1 o \ I Overlap with
\ I \ 4 Cohen’s medium
’L’ - — ES distribution percentile ES range®

~ IL‘LI Ijlcl f \ ~ Relation type k N 20th 25th 33rd 40th 50th 60th 67th  75th  80th Cutoffs® Centroid®

, 4 I b\ig% 0) Eﬁ j-l_‘ ) (All effect sizes) 147,328 225 05 .07 .09 12 16 21 26 32 36 0.00% 8.21%
Attitudes: attitudes 14,493 202 .10 .13 A8 220 28 0 34 39 45 50 40.26%  56.52%

Y I/ Eb Organization attitudes: Job attitudes 1,263 240 .14 .16 21 25 31 36 40 A5 49 5558%  61.96%

— Organization attitudes: People attitudes 644 277 15 .18 .24 .28 34 39 43 A48 Sl 7045% 61.36%

1 4 7 3 2 8 0) E F*ﬁ € y IS Job attitudes: People attitudes 783 196 .10 .13 .18 .21 .26 .30 .35 40 43 2582%  62.18%
Attitudes: intentions 1,717 237 .12 15 1923 27 33 37 42 47 3746%  66.61%

Attitudes: behaviors 7.958 220 .06 07 .10 12 .16 20 24 .29 33 0.00% 0.00%

O S C O e t a Intentions: behaviors 535 233 .07 .09 11 1419 24 27 32 33 0.00% 15.34%
Performance: attitudes 3,224 190 .07 .08 11 14 17 22 260 31 36 0.00% 9.30%

Performance: organization attitudes 615 213 .07 .08 .10 13 .16 19 22 27 30 0.00% 0.00%

:E: 7— » Performance: job attitudes 1.271 188 .06 .08 10 13 17 22 260 32 .36 0.00% 9.85%

. ﬁb / \ J 7‘| Q 2 Performance: people attitudes 575 192 .08 .10 13 Jde 22 27 32 .39 A3 6.77%  38.02%
] '-—J\ Performance: knowledge. skills, & abilities 1,385 202 .08 10 13 d6 21 20 31 .36 40 4.80%  32.99%
/ \ Performance: psychological characteristies 3.135 158 .06 07 .10 12 .16 20 23 .28 3 0.00% 0.00%

‘ * Performance: objective person characteristics 1.395 200 .03 .04 .05 .07 09 11 14 17 .20 0.00% 0.00%

| - Movement: attitudes 866 309 .05 07 .09 11 14 18 21 25 .28 0.00% 0.00%
Movement: org. attitudes 200 309 .07 .08 10 13 14 d9 23 27 .30 0.00% 0.00%

A *% F ﬁ H&% 7- N LY — + =~ Movement: job attitudes 205 312 .06 .07 .09 .11 .13 16 18 22 25 0.00%  0.00%
. * d\ l b Movement: people attitudes 44 266 .06 .06 .09 .09 12 21 .23 31 37 0.00% 0.00%
)/ — ; Movement: psychological characteristics 288 216 .04 05 .07 .08 A1 13 17 .20 23 0.00% 0.00%

14 16 0.00% 0.00%

/ \*E Movement: objective person characteristies 461 293 .02 .03 .04 .05 07 09 11

Note. Percentiles show the distribution divided into 2, 3. 4, and 5 equal partitions. ES = effect size; k = number of effect sizes: N = median sample size.
* Represents the percentage of ES that are classified medium by Cohen’s (1988) benchmarks and also in the center tertile of present study’s ES distributions.
We omit comparisons with Ferguson’s (2009) benchmarks. ° Based on Ellis’s (2010b) interpretation of Cohen’s (1988) medium ES range (ic.. 30 = [r| <
.50). ©Based on Rhoades and Eisenberger’s (2002) interpretation of Cohen’s (1988) medium ES range (1.e.. .24 = || << .36).
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Positive and Negative Affect Scale (Watson et al., 1988) : 7RI
TAT - XAT1TRBEAET S

oRIT 1 JRXIBI0IEE : attentive, interested, alert, excited,
enthusiastic, inspired, proud, determined, strong, active

O AT 1 JRXIE101EH : distressed, upset, hostile, irritable, scared,
afraid, ashamed, gquilty, nervous, jittery

HEICHTZVAIE (SHEDEECNSDREZRRUIZHHEE)
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Change in Affect as Function of Response on GRoC
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N Mean Difference Cohen’s d;
—
% (' ) j 5 Positive
MUCH LESS 23 -0.71[-1.05;-0.37] -0.90[-1.38;-0.41]
‘imx ‘A LITTLE LESS 160 -0.58[-0.67:-0.49] 0.99[-1.18;-0.8 l]]‘
THE SAME 204 0.18[-0.25;-0.11] —D.SE[-D.44;—D. 19]
.QH%E A LITTLE MORE 281 0.08 [0.02;0.14] 0.15 [0.03;0.26]
\ W MUCH MORE 47 0.55 [0.37;0.72] 0.91 [0.57;1.25]
o/\—tFT— o
Negative
‘/E%% D li{#nﬂﬁiﬁ’l* WJCH LESS 64 0.48[-0.67;-0.29] —D.ﬁS[-D.SQ;—U.Sﬁ]‘
_ A LITTLE LESS 263 -0.32[-0.39:-0.25] -0.56[-0.69;-0.43]
BD1% E’J (k— % THE SAME 270 -0.11[-0.16:-0.05] -0.24[-0.36;-0.12]
A LITTLE MORE 160 0.22 [0.13;0.31] 0.38 [0.22:0.54]
% %ﬁ_‘vnﬁh\iﬁ%‘k— (j: MUCH MORE 18 0.88 [0.53;1.24] 1.24 [0.61;1.85]
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Anvari & Lakens (2021) Table 1 (—%ER)
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